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Local Community Ministry Worker 
Two-Year Contract, Part-Time (3 days/week) 

£21-23,000 Per Annum (pro rata) 
 

Summary 

St Ebbe’s Church and The Hope Trust Oxford are seeking to appoint a Local Community 
Ministry Worker. The successful applicant, joining the St Ebbe’s Staff team, will work closely 
alongside our current Minister (Women & Parish), supporting their transition to retirement 
within approximately a year of this position beginning. They will also work closely with St 
Ebbe’s wider Local Community Team and report to the Minister (City Congregation Leader). 
Thus, the primary aim of this two-year role is to support a significant transition in St Ebbe’s 
long-term ministry to the local community as the church seeks to maintain and advance the 
relationships that have been developed. This new role is a fruit of a new partnership between 
St Ebbe’s and The Hope Trust Oxford to help us discover and realise what further 
development of gospel work in the area will look like into the future.   
 

About The Hope Trust Oxford 

The Hope Trust Oxford exists to reach out into marginalised and deprived areas with the 
hope of the gospel. It has a close partnership with St Ebbe’s Church and started a new 
Christians Against Poverty Debt Centre based at St Ebbe’s. This role has emerged from a 
consultation with Innovista UK. 

About St Ebbe’s 

St Ebbe’s is a large and diverse community from all walks of life, made up of families, locals, 
students, international visitors, the retired, and more. We have four services each Sunday 
during university term, with a range of activities throughout the week. We are evangelical 
and Anglican, though we have many members and some staff from other denominational 
backgrounds.  
 
Our vision is to see God honoured through the foundations of the Bible and prayer to: 

• Reach out to non-believers with the good news of Jesus 
• Build up Christians as disciples of Christ 
• Send out Christians to serve Christ in Oxford and the world 

Of those coming on a Sunday, over 100 are under 18 years of age. Most under-18s come to 
the 9:45am, some to the City at 4:30pm congregation, and a significant number of teenagers 
come to the 6:30pm service. Midweek clubs attract many children and teenagers from the 
local community. 
 

Our vision and values for gospel work in the local community 

Our vision is to see our friends and neighbours in the local community, from a variety of ages 
and walks of life, knowing and loving Jesus, committed to his church, and equipped for a 
lifetime of service. Our values shape how we go about achieving this:  

• Relational Emphasis: We aim to develop relationships of trust with our friends and 
neighbours in the local community, with an eye not only to serving them, but also to 
learning from them even as we seek to share the Christ we have come to know. 

https://www.thehopetrustoxford.org/
https://stebbes.org/


 
 
 
 

  Page 2 of 3 

• When Working with Children, Partnership with Parents: We actively aim to support 
parents, in age-appropriate ways, in their role as the primary disciplers of their 
children.  

• Discipleship in Christ: We long to see men, women, and children rooted in Christ: 
knowing God through his Word, living for him wholeheartedly in his world, and 
seeking first his kingdom.  

• Integration with the wider church family: The City Congregation of St Ebbe’s is 
seeking to be accessible to all in our local community, particularly those in our local 
estate. We embrace the tension between bespoke, demographically and culturally 
sensitive ministry, while also actively seeking to foster an overall sense of the wider St 
Ebbe’s family, with shared life and vision across its congregations and ministries. 

• Reaching those who’ve never heard: We hope to reach non-believing families in the 
local community through various activities, toddler groups and clubs – which the 
Local Community Ministry Worker will play a role in supporting. 

Aim of the role  

The aim of the role is three-fold: 
• To assist St Ebbe’s to transition its work in the local community to a fresh stage as a 

long, faithful, ministry comes to an end, and thus a new stage begins. 
• To strengthen the relational links St Ebbe’s enjoys with many from our local 

community, and to develop more, with an eye to sharing Christ and discipling. 
• To strengthen our ongoing ministries in our parish and local community with an eye 

to the above relational aims. 
In practice this will mean: 

• Working closely with our current Minister (Women & Parish), as she seeks to move 
toward retirement and intentionally pass a baton of long-term relational and practical 
ministry. This will involve visiting alongside her regularly in the parish, supporting 
several practical ministries that are ongoing and, as capacity allows, supporting fresh 
initiatives. 

• Working primarily alongside the City Congregation of St Ebbe’s, and reporting to the 
Minister (City Congregation Leader). 

• Joining St Ebbe’s Local Community Team, which has representation from other 
ministries of St Ebbe’s that have a bearing on our local community (our CAP debt 
centre, our club work, etc.) 

• Embracing training opportunities to further equip the successful applicant and 
facilitate future visioning of St Ebbe’s work in the local community long term. These 
will be agreed upon once in post. 

 
 

The kind of person we are looking for 

• A mature godly man or woman (this post carries Genuine Occupational 
Requirements, which includes agreement with our Statement of Faith). 

• A heart for relational work with all ages and walks of life, but especially with a desire 
for ministry in socially supported estates, and a willingness to engage the cross-
cultural learning and adaptation required if not from an estate culture themselves. 

• Given the short-term, transitional nature of the role, ideally someone with relational 
experience both within our local community, and with St Ebbe’s. That said, all who 
meet the other requirements of the role are welcome to apply. 
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Other information 

Salary: £21-23,000 per annum (pro rata), depending on training and experience.  
Pension: 10% pension contribution to either the Church Workers Pension Fund or a 

similar recognised scheme of your choice.  
Hours:  This is a part-time position (3 days a week), paid pro rata on an annual 

salary based upon a 6-day working week including Sunday, with some 
Saturday & evening work). 

Annual leave:  18 days (plus Boxing Day and New Years Day, not including other Bank 
Holidays). 

Line manager:  Minister (City Congregation Leader) 
Place of work:  St Ebbe’s Church, central Oxford. Some work from home as required. 
Start date:  An agreed date in August or September 2022. 
 
 
Later this year The Hope Trust Oxford plans to advertise for another part-time role working 
with its Christians Against Poverty (CAP) team, based out of St Ebbe’s. Candidates who are 
interested in full time work could usefully combine these two inter-related roles. Please ask if 
this is a possibility. 
 
 
The selection procedure for the post will follow a process of shortlisting, taking up references, 
and then interviews. Any offer will be subject to us completing the Church of England Safer 
Recruitment process, including an enhanced DBS check. 
 
 
If you have any questions or would like an informal conversation, please contact Andy 
Turnbull, Minister (City Congregation Leader). 
 
Increasing the diversity of our staff team to better reflect our church family context is a 
priority for us. To apply, please complete an application form and send it, along with your CV, 
to Alyson Grove, alyson.grove@stebbes.org. The form is available on our website 
(stebbes.org/jobs).  
 
Closing date for applications: 12 noon on Wednesday 11th May 2022.  

http://andrew.turnbull@stebbes.org
http://andrew.turnbull@stebbes.org
mailto:alyson.grove@stebbes.org
https://stebbes.org/jobs

