
CLASS SEMINAR 
DIGGING DEEPER 

16th November 2022 
 
INTRODUCTION (Glenn) 
Background to this seminar: 
 Webinar with Garry Jenkins in February 2021 
 Who’s missing? Why? Why care? 
 
 Digging Deeper in November 2021 with Jake and Abi 
 Their stories 
 Start of the conversation … expectations of church 
 
Tonight  
 Diversity blesses us 
 Different classes bless us 
 Defining class is complex 
 How we see ourselves is important and from it flows different views of world and others 
 So, we would like to listen and learn and speak and grow 
 
Two aims 
 Help us be more aware of our own personal culture and the majority culture of St Ebbe’s 
 Be willing to change and areas for change 
 

RESOURCES (Abi) 
Ephesians 4:11-16 

11 And he gave the apostles, the prophets, the evangelists, the shepherds and teachers, 12 to 
equip the saints for the work of ministry, for building up the body of Christ, 13 until we all 
attain to the unity of the faith and of the knowledge of the Son of God, to mature manhood, to 
the measure of the stature of the fullness of Christ, 14 so that we may no longer be 
children, tossed to and fro by the waves and carried about by every wind of doctrine, by human 
cunning, by craftiness in deceitful schemes. 15 Rather, speaking the truth in love, we are 
to grow up in every way into him who is the head, into Christ, 16 from whom the whole body, 
joined and held together by every joint with which it is equipped, when each part is working 
properly, makes the body grow so that it builds itself up in love. 
 

Here, in Ephesians, Paul is describing how God's has equipped his church so that she might grow 
up into maturity - built up in love, unity, faith and knowledge of the truth about God and his Son. 
He describes different roles that some are called to play - apostles, prophets, evangelists, 
shepherds and teachers. These people are given so that we, the saints, are prepared for ministry 
- the ministry of holding out the truth of God's gospel to the world. The body image is a really 
helpful one, and one that Paul uses elsewhere also - the church is to be like a body, with each limb 
and organ playing its part so that together all functions well, and grows, and is healthy.  
 
What part do you see yourself playing in the body of St Ebbe's? Maybe you're sitting there with a 
list in mind of what the skills are that you think God has given you - you're really good with tech, 
or you're excellent at making people feel welcome and you love seeing new people connected into 
community. Or you're fabulously organised, and could help run a catering rota. Or maybe we're 
sitting here tonight thinking – ‘well I give financially, but I'm not sure I've got that much else to 
offer.’ Maybe you're thinking 'I'm not an extrovert', or 'I'm no good with kids', or 'I just don't have 
the time to help with x or y'.  



But the truth is that every part of the body must play its part for the whole to be healthy. God has 
given every one of his saints a role to play in the life of the church. You have a role to play to bless 
St Ebbe's.  
 
How does this connect to class? Well, the reality is that some cultures, some classes, prize certain 
roles and ways of serving the church above others. When there is a dominant culture in a church, 
as there is in most churches, this likely means that members feel automatically pulled to some 
areas of service more than others. St Ebbe's is a church with a lot of resources in some sense, but 
in other ways we really lack! We managed to raise a lot of money for a rectory building, but most 
of the kids, youth and student teams are always desperate for more leaders, for example. 
 
So we're going to spend a bit of time in groups thinking about a few more questions. And the aim 
of these is to help all of us to consider whom God has made us to be and what he has given us in 
the broadest possible senses, and then reflect on what we might be called to do as part of the body 
of the church.  
 
Because church is not something that we come to on a Sunday. It's not a building we walk into, or 
a service we sit through. Church is the people - we are the church, the body of Christ. And if you're 
not serving the church, then not only are you depriving the church of a part of the body God has 
designed it to have, but you're depriving yourself of what it feels like to really belong as a member 
of the body of Christ. 
 
So here are a few questions to chat about. These questions are aiming to get us thinking laterally 
about what role we are being called to play in order to help build the church up. And when you're 
answering these on your tables, don't let them become comparative. It's not about how much 
talent you have versus how much talent your neighbour has. Instead, as you hear each others' 
answers, let the ideas around the table encourage and challenge you to reconsider what you think 
your role is. When someone answers with something you hadn't thought of, ask yourself - could I 
do that? And if the answer is no, then ask could I adapt that so that I could do it? 
 
The aim here is to unpick what we assume about church, and reflect on whether there are things 
our class-assumptions are encouraging us to leave it, ignore or undervalue.  
 
We’ll do this by considering five areas: passion, skills, money, time, space. You might like to just 
list those headings and write down everything you can think of.  

o What part of church life do you enjoy most? [passion] 
o What talents or knowledge do you have which could bless the church? [skills] 
o What resources do you have which you can give/use for the church? [money, time, 

space] 
 

o Could I do that? Why not? 
o Could I adapt that?  
o What's my attitude towards my church family? 

 

MAJORITY CULTURE (Jake) 
We’ve been talking a lot about gospel and culture, but as to yet haven’t really taken the time to 
define what we mean by ‘culture.’ We use the words in lots of different ways and in church we 
often refer to culture as something that’s ‘out there.’ Maybe we talk about ‘the culture,’ or we’re 
concerned by ‘culture wars.’ On a more positive side of things we might draw to mind the range 
of cultures the UK has been blessed by. And then perhaps we consider our own culture and the 
way to differs from our friends who come from different cultures. 
 



I want you to hold onto that as we chat in this next section, because what we’re going to focus in 
on is the concept of a ‘dominant culture.’ The reality is, every group, every business, every 
organisation and every church has a dominant culture and that includes St Ebbe’s. 
 
The question we need to ask is, what is our majority church culture?  
Five areas to think about: Money, time, space, passion, skills 
 
How do our attitudes towards those things shape out culture and create a dominant culture? 
So what would you say it is?  
 
Worth saying that our instincts and our read on this may well be different. 
 
It is much easier to see the defining features of a dominant culture when you sit outside of it. 
Largely because you may feel uncomfortable or confused by how some things are done. A bit like 
how you’re more aware of sitting on a pin than you are a cushion. It’s human nature to be more 
awake and alert to the things that feel alien to us. And therefore, it may well have been easier for 
those if us in the room who are not part of the dominant culture to spot the specifics that form 
that dominant culture. 
 
On the flip side of this, if you’re instincts were to think, well St Ebbe’s doesn’t really have a culture, 
we just do things a certain way. The chances are, you are part of and feel very at home in the 
dominant culture. 
 
Now, this is not to cast a value judgement, but just to recognise that there is a dominant culture.  
 
What matters is what informs it and who it includes or perhaps excludes! 
 
So I don’t think it is particularly controversial to say that the dominant culture at St Ebbe’s is 
White, Middle class, conservative (I mean this in the broadest sense of the word). 
 
The majority of our members would identify with some or, more likely, all of these categories and 
that heavily influences what we do and don’t do as a church, how we build or fail to build 
community and especially who does and does not feel welcome on a Sunday morning and any our 
midweek groups. 
 
So our attitude towards those categories: Passion, skills, money, time, space make up at least some 
of our dominant culture. 
 
Dominant culture is like a lake with different streams flowing into it - these streams might be 
what we think the Bible says about our money, or our homes, how our family did things, how 
we've chosen to do things as an adult and so on... and so that we can prepare ourselves to be 
flexible on things which are cultural rather than gospel priorities it's helpful to identify what 
streams are making up the dominant attitudes to these categories. So go back into groups and 
think about what is most influencing your/or St Ebbe's attitude to those categories.  
 
You might like to think about  

- Bible 
- Class 
- History - How we've previously done things  
- Family 

 
Are there class based assumptions that are informing our culture, as played out in these areas? 
 



Everything we do as a church is informed by the dominant culture - we're all swimming in that 
big lake. And when the biggest stream flowing into our dominant culture is the Bible explored and 
understood together in diverse community, that's wonderful and it produces a dominant culture 
which is self-aware, humble, quick to listen, clothed in love - a dominant culture which is more 
concerned with bringing the outsider in, than maintaining itself. When other streams are stronger 
- for example when the biggest stream on our attitude to money is primarily class-based rather 
Bible-based, or when our attitude to service is well, this is how it's always been done, our 
dominant culture can become stagnant and exclusive. We will always have a dominant culture, 
every church does, but we want ours to be shaped by Biblical narratives which breed inclusion, 
generosity, welcome and humility. 
 
So how do we ensure that the Bible stream is the strongest stream feeding our lake? 
 
A lot of this relates to what we spoke about a year ago. We need our opinions, our cultural and 
class-based assumptions and the way that our class affects our understanding of the Bible to come 
into contact with other views, other voices, other cultures. When someone has a view of how they 
should use their passion, skills, time and money for God which is different to our own, we 
shouldn't be surprised or think less of them, but instead allow their difference to make us reflect. 
 
Last chat: chance for self-reflection and church reflection.  
1. If there's someone on your table whose answers have surprised this evening, why not have a 
chat now about why you both think what you think? The point is not to persuade one another, 
but to listen and learn from other experiences.  
 
2. You might like to start questioning, with sober-minded judgement as Paul would say, what your 
honest priorities are when it comes to these categories. And not just personally, but also as a 
congregation/church.  
 
  


